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Bay State Milling Job Description 

 
Job Title:       Maintenance Manager 
Department:  Maintenance 
Reports To:  Plant Manager/Operations Manager 
FLSA Status:  Exempt 
Prepared By:  Al Simanovski 
Date Revised:  6/30/2022 
  
SUMMARY  
The Maintenance Manager will be expected to provide maintenance department leadership, 
direction, planning, supervision, technical support and assistance to ensure the safe and efficient 
operation of a Mini Milling and Blending facility.  The area of responsibility is the entire facility.  
General equipment and facility maintenance as well as electrical and mechanical trouble 
shooting, installation, and maintenance fall within the scope of this position description.  
Knowledge of physical plant electrical systems, medium voltage systems, and Programmable 
Logic Control (PLC) systems is required.  Knowledge of process flow and mechanical aptitude is 
required to fully meet the expectations of this position. Responsible for preventative 
maintenance, plant project efforts, cultivating excellence initiatives, and plant budget 
considerations relative to all plant operations. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties may be 
assigned. 
1. Mechanical performance and reliability of the processing machinery and facility to include 

building maintenance and infrastructure such as fire systems. 
2. Develop new and maintain or update existing Preventative Maintenance schedules and 

routines as needed. 
3. Coordinate all outside contractors and OEM manufacturer visits and work within the facility. 
4. Oversee installation and repair all mechanical and electrical  
5. Take an active role in providing training and direction for personnel on proper safety 

practices, operating procedures, the plant integrated quality systems, and company policies 
and procedures.   

6. Obtain a minimum of a green belt certification within one year of hire date and complete a 
minimum of two CE projects annually. 

7. Develop and document an effective training program relative to information systems 
(Computer Systems, Network Maintenance, DBC, and e-maintenance) consistent with the 
entire plants management information needs. 

8. Reviews and recommends Operating Budget items to Plant Management. 
9. Reviews and recommends Capital Budget items to Plant Management. 
10. Communicate critical maintenance concerns with all plant personnel. 
11. Trouble shoot electrical, mechanical, and operational challenges and direct the staff on 

proper repairs and procedures.  
12. Carries out manager responsibilities in accordance with the organization’s policies and 

applicable laws.  
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13. Responsibilities include interviewing, hiring, and training employees; planning, assigning, 
and directing work; appraising performance; rewarding and disciplining employees; 
addressing complaints and resolving problems. 

14. Identification and correction of true root cause. 
15. Prompt address of temporary repairs. 
 
 
 
QUALIFICATIONS  To perform this job successfully, an individual must be able to perform 
each essential duty satisfactorily. The requirements listed below are representative of the 
knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 
EDUCATION and/or EXPERIENCE  
A degree from an accredited  technical college and a minimum of 5 years of on the job 
experience desired.  
 
LANGUAGE SKILLS  
Must have the ability to speak fluent English as primary language.  Must have the ability to read, 
analyze, and interpret memo, technical procedures, or governmental regulations.  Must have the 
ability to write in English and complete reports. 
 
MATHEMATICAL SKILLS  
Ability to work with mathematical concepts and apply concepts such as addition, subtraction, 
multiplication, division, fractions, percentages, ratios, and proportions to practical situations. 
 
REASONING ABILITY  
Ability to define and solve problems collects data, establish facts, and draw valid conclusions.  
Ability to interpret an extensive variety of technical instruction in mathematical or diagram form 
and deal with several abstract and concrete variables at any given time. 
 
CERTIFICATES, LICENSES, REGISTRATIONS  
On-going training to enhance performance in position as required. 
 
SAFETY 
1. While performing the essential job functions, the employee is expected to work in a safe 

manner and follow company policies regarding safety.   
2. It is the expectation and responsibility of the employee to report any and all injuries 

immediately to the manager, and to report to supervision any safety situation that the 
employee feels is substandard and poses a risk for employee injury, property damage, or loss. 
 

TEAMWORK  
Ensures that appropriate individuals are informed about matters impacting their areas of 
responsibility; works well with others; shares knowledge and experience with others; 
demonstrates respect and consideration for others' opinions; contributes to the overall task of the 
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team. Demonstrates integrity; works effectively in teams; facilitates inter-departmental 
cooperation; cooperates with supervision and peers to accomplish work assignments; helps 
create and maintain effective working relationships. 

 
 

DEPENDABILITY  
Follows through on tasks; requires minimum supervision and follows instructions and 
procedures. Arrives at work on time; follows Company policies on vacations, leaves, etc. 
Observes Company rules; completes tasks within deadlines. 
 
PHYSICAL DEMANDS  The physical demands described here are representative of those that 
must be met by an employee to successfully perform the essential functions of this job. 
Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 
 
1. While performing the duties of this job, the employee is regularly required to sit, use hands to 

finger, handle, or feel; reach with hands and arms; and talk and hear. 
2. Employee is frequently required to stand, walk, climb or balance, and must occasionally lift 

and/or move up to 100 pounds.  
3. Specific vision abilities required by this job include close vision, distance vision, and ability 

to focus. 
 
WORK ENVIRONMENT  The work environment characteristics described here are 
representative of those an employee encounters while performing the essential functions of this 
job. Reasonable accommodations may be made to enable individuals with disabilities to perform 
the essential functions. 
 
1. The work environment is essentially in a plant manufacturing facility, containing various 

amounts of dust in the atmosphere, related to the cleaning and milling of wheat.  
2. Frequent contact with operational aspects of the plant site, plant-operating personnel, and lab 

and office employees is essential.  
3. While performing the duties of this job, the employee is occasionally exposed to moving 

mechanical parts, fumes, or airborne particles, and outdoor temperature, which will reach in 
excess of 100 degrees F.  

4. The noise level in the work environment will be in excess of 100 dB.  Hearing protection is 
required in certain areas of the plant. 
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FOOD SAFETY / SECURITY REQUIREMENTS 
The Company is committed to producing and delivering defect-free products.  To ensure this, all 
employees are required to be trained on and adhere to the Good Manufacturing Policies set forth 
by the Company as they pertain to personnel practices, equipment, and facilities.  It is also vital 
that all employees be aware of the work environment and when possible, prevent accidental or 
intentional adulteration of products produced at this facility.  As a result any employee has a  
right to put product on hold if they have a concern.  At the plant level, only the Quality 
Assurance Manager and General Manager have the authority to release product on hold. 
 

EQUAL OPPORTUNITY EMPLOYER 
Bay State Milling is an equal opportunity employer that is committed to creating a diverse, 
equitable and inclusive workplace.  We evaluate qualified applicants without regard to race, 
color, religion, age, sex, sexual orientation, gender identity, genetic information, national origin, 
disability, veteran status, and other legally protected characteristics. 
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